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NAME CHANGE REMINDER

As you are aware, effective January 1, 2001, TD Trust Company amalgamated with The Canada
Trust Company and continued under the name of The Canada Trust Company.

Due to the nature of the amalgamation, and in order to comply with the notice provision in the
Declaration of Trust, we advised our Agents to notify the annuitants of the change in trustee name
in their year-end statements. In a letter dated September 29, 2000, we also mentioned that “The
Canada Trust Company” would need to be reflected on all material wherever the trustee’s name
appeared, issued on or after January 1, 2001. A further reminder notice was included with our year-
end update package dated December 15, 2000.

Please ensure that all inventory with the name “TD Trust Company” held either at your office
or by the dealer is destroyed and that every affected plan holder has or will receive notice of
the name change.

DEFINITION OF SPOUSE

INCOME TAX ACT

Effective January 1, 2001, the definition of “spouse” under the Income Tax Act (ITA), which
extended the traditional meaning of the term to include opposite-sex common law spouses, was
repealed. A new term “common-law partner” was added to refer to unmarried opposite-sex and
same-sex partners.

According to CCRA, if an RRSP issuer or a RRIF carrier wants to allow for contributions or
payments to be made by or to common-law partners, the issuer or carrier must amend the specimen
plan to include the new definition of common-law partner. To accommodate issuers and carriers in
the interim, CCRA has indicated that it will allow payments or contributions to or from contracts on
behalf of common-law partners to be made before amending the specimen plan, so long as the
issuer or carrier amends the specimen plan “within the near future.”
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Please incorporate this new definition into all of your registered plans by October 1, 2001 and
provide us with at least ten commercially printed copies of each of the revised documents for
review and submission to CCRA and applicable provincial authorities.

For further information, visit CCRA’s “Frequently Asked Questions” section on their web site,
which can be found by following the link below.

CCRA “FAQ” link: http://www.ccra-adrc.gc.ca/tax/registered/rsp_qa-e.html

SASKATCHEWAN

Royal Assent was given on July 6, 2001 to legislation providing unmarried opposite-sex and same-
sex couples the same legal rights as married couples.

The Miscellaneous Statutes (Domestic Relations) Amendment Act, 2001, broadened the definition
of “spouse” under The Pension Benefits Act, 1992 to include same-sex partners. This amendment
came into force upon Royal Assent.

Similarly, The Miscellaneous Statutes (Domestic Relations) Amendment Act, 2001 (No. 2), repealed
the definition of “spouse” under The Matrimonial Property Act, 1997 and substituted it with a new
definition which includes all married and unmarried couples, opposite or same-sex. This
amendment also came into force upon Royal Assent.

While these amendments do not require changes to be made to your plan documents, we ask that
you familiarize yourself with these new definitions by visiting the web site
www.saskjustice.gov.sk.ca or by contacting your account manager for further details.

NOVA SCOTIA

Effective June 4, 2001, the Pension Benefits Act definition of “common law spouse” was replaced
with “common-law partner.” The new term is defined as same-sex or opposite-sex couples who are
cohabiting in a conjugal relationship of at least two years.

To accommodate this legislative amendment, as well as the amendment to the ITA discussed
above, we are updating our Nova Scotia LIF addendum to submit to CCRA and the province for
approval and will provide you with the approved version in due course. Our Nova Scotia LIRA
addendum will not be changed as it already complies with the legislative amendments.

QUEBEC WITHOLDING TAX – NEW RATES

The 2001/2002 Quebec Budget announced changes to withholding tax rates for lump-sum
withdrawals from deferred income plans. The source deduction rates for lump-sum payments will
equal:

• 17% for payments made after June 30, 2001 but before January 1, 2002 where the payment does
not exceed $5,000 and 20.75% where the payment exceeds this amount; and
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• 16% for payments made after December 31, 2001 where the payment does not exceed $5,000
and 20%, where the payment exceeds this amount.

The effective combined rates are illustrated in the chart below:

AMOUNT OF
WITHDRAWAL

FEDERAL
RATE

QUEBEC
RATE

(July 1/01 –
Dec. 31/01)

EFFECTIVE
RATE

(July 1/01 –
Dec. 31/01)

QUEBEC
RATE

(after Dec.
31/01)

EFFECTIVE
RATE

(after Dec.
31/01)

$5,000 or less 5% 17% 22% 16% 21%
Greater than $ 5,000 but
Less than $ 15,000

10% 20.75% 30.75% 20% 30%

Greater than $ 15,000 15% 20.75% 35.75% 20% 35%

AMENDMENTS TO LIF & LIRA ADDENDA

QUEBEC

Attached to this communicator are updated English-versions of the Quebec LIF (with and without
temporary pension) and LIRA addenda, all of which were approved by CCRA on July 5, 2001. The
French-versions of the addenda are still under review by CCRA. Please use the attached addenda
from this day forward.

Although Quebec authorities have advised us that the addenda are acceptable, they have indicated
that they will not provide us with official approval until they receive copies of all of our clients’
applications and Declarations of Trust.

Please provide us with copies of these documents by October 1, 2001.

NEW BRUNSWICK

Attached to this communicator are also updated New Brunswick LIF and LIRA addenda, which you
should use from this day forward.

CCRA approved the LIF addendum on July 9, 2001.

CCRA also approved all but one provision of the LIRA addendum -- CCRA and New Brunswick
disagree with each other on how the provision should be worded. Since the difference is beyond the
trustee’s control, CCRA has stated that the updated LIRA addenda (attached to this communicator)
will be accepted for transfer purposes until the difference is resolved.

As with Quebec, the New Brunswick authorities will not provide official approval of the addenda
until they receive copies of all of our clients’ applications and Declarations of Trust.

Please provide us with copies of these documents by October 1, 2001.



4

AMENDMENTS TO NEW BRUNSWICK
PENSION REGULATIONS

Numerous amendments, effective February 1, 2001, were made to the regulations under the New
Brunswick Pension Benefits Act. The amendments affecting administrators of New Brunswick
LIRA and LIF are summarized below:

• Partial unlocking for LIF Owners
LIF owners may apply to make a one-time transfer to a RRIF of 17% to 25% of the
assets in their LIF fund, depending on the owner’s age, to a maximum of 3 times the
maximum annual withdrawal for the current year

• New Form for transfers between a pension plan and a LIRA or LIF
a copy of this form is available for download from the web site of the Office of the
Superintendent

• Requirement to Purchase an Annuity at age 80 eliminated
The owner may purchase an annuity payable at any age after 55, or have the fund
exhausted at age 90

• Pro-rating of LIF Withdrawal Amounts Mid-year eliminated
Individuals may withdraw the annual maximum payment for the initial year, no matter
when the fund was established during that year

• Maximum withdrawals calculation for LIF amended
Annual maximum withdrawal amounts will now be determined using the greater of the
November CANSIM rate of the previous year, or 6%.

We encourage you to obtain a copy of the complete text of the amendments, including the new
forms, by following the web links below, or by contacting the Office of the Superintendent of
Pensions.

Press Release: http://www.gnb.ca/cnb/news/ted/2001e0076te.htm

Text of Amended Regulation 91-195 and Forms: http://www.gnb.ca/justice/regs/91%2D195.htm

IMPROPER RELEASE OF LOCKED-IN FUNDS IN ALBERTA

Alberta Finance has recently issued a warning regarding schemes that promise tax-free access to
locked-in funds held in LIRAs, LIFs and LRIFs. CCRA confirms that contrary to what these
schemes claim, there are no loopholes in the ITA that would allow for funds to be withdrawn in the
manners proposed by the schemes.

Albertans are advised to consult tax professionals before taking part in any scheme that promises
tax-free access to locked-in funds. Individuals who participate in such schemes and thereby
contravene the Alberta Employment Pension Plans Act may face fines up to $100,000.

Details of the schemes can be found by following the web link below.

Press Release: http://www.treas.gov.ab.ca/whatsnew/newsrel/2001/n010609.html
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REGISTERED PLAN TRUST SERVICES
LAUNCHES WEB SITE

For your convenience, we have established a secured web site containing many helpful resources
for registered product administrators.

We encourage you to visit our site regularly by following the link below. The site is password
protected and can only be viewed by typing the password “RPTS” in upper-case font.

Your comments and feedback are important to us, and we welcome your suggestions on how we
may improve the site.

Web Site location: http://www.tdcommercialbanking.com/trusts/registered.html

REGISTERED PLAN TRUST SERVICES
GENERAL UPDATES

ALBERTA LIRA PAYMENT CHEQUES

The Alberta government has recently begun issuing transfer cheques for locked-in Alberta funds to
the trustee’s agents (the administrators) payable to the trustee. Some of our agents have voiced
concern over this new procedure.

Although the trustee has no control over how the Alberta government issues these cheques, we have
formally submitted a request to the Alberta Superintendent of Pensions to review this process and
consider sending the funds payable directly to our agent, rather than to us.

STAFF ANNOUNCEMENT

We are pleased to announce that Nazia Pehlvi has joined Registered Plan Trust Services as the new
Manager of Legislative and Regulatory Analysis. Nazia holds a B.B.A. from Wilfrid Laurier
University and an LL.B. from The University of Western Ontario. Prior to joining the group, Nazia
worked in the Legal Department of the Financial Services Commission of Ontario (FSCO) where
she practised pension law.

REMINDER OF CHANGE IN EMAIL ADDRESSES

A friendly reminder from Registered Plan Trust Services to update our email addresses in your
address book. Your emails are important to us and we want to be sure that they are being sent to the
proper address.

Should further clarification be required, please do not hesitate to contact your Representative for
The Canada Trust Company for more information.
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Trevor Davids
Manager

416 –982-3120
trevor.davids@td.com

Matthew Rath
Senior Account Manager

416- 982 8264
matthew.rath@td.com

Martine Lacey
Account Manager

416-307-8045
martine.lacey@td.com

Nazia Pehlvi
Manager, Legislative &

Regulatory Analysis
416-982-5260

nazia.pehlvi@td.com

This commentary is a general overview authored for the sole use of employees and clients of The Canada Trust Company
(formerly TD Trust Company). Please consult legal counsel, or a tax accounting professional, for more details.

This publication is not intended to provide investment, legal or tax advice. The information contained in this report is drawn
from sources believed to be reliable but accuracy or completeness of the information is not guaranteed, nor in providing it
does The Canada Trust Company assume any responsibility or liability.

* Trademark of the Toronto-Dominion Bank. The Canada Trust Company, a wholly owned subsidiary, is a licensed user.
 copyright 2001 The Canada Trust Company.


